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- Comprehensive
- Sectoral laws
Bills

No laws

What may be legally permissible in one country
may be irregular and even illegal in another...

Financial inquiries
In France employers should not

iInquire info a candidate’s
financial position

Question of honesty

i In Germany and Switzerland

candidates can lie in the
application if asked an illegal
qguestion

Candidate rights in US
FCRA rules dictate that ([ | In Poland references may only
employers notify candidates if , \ " be checked when provided
adverse action is takenasa 2 voluntarily. Failure to give
result of a credit report references may not result in any

negative consequences for the
Anti-discrimination
In 2012 it became illegal in

candidate
Mexico to ask about or test for
pregnancy

Legal restrictions

The route to meeting global screening compliance...

] L
Align your screening
program with local legal
requirements and
restrictions before
launching a program.

RELEVANCY

Ensure background checks
are relevant and
appropriate based on
industry type as well as
candidate role and
responsibility.

RESULTS

Only use relevant results
from a background check.
Decisions based on
negative findings, unless
directly relevant, could be
discriminatory or in

breach of privacy laws. CANDIDATES

i A
Negative hiring decisions
should take into account
the rights of candidates
under local laws.
Candidates should have
the opportunity to dispute

REQUIREMENTS background check results.

9 o
Understanding business
requirements in relation to
legal obligations and
turnaround times will help
to select background
checks with the ‘best fit’
for your organisation.

Using a reputable provider of employment screening and
background checking services to navigate the complexities of global
compliance could save you from a whole world of costly errors.

DISCLAIMER: Sterling Talent Solutions is not a law firm and any materials or opinions presented are for informational/best
practices purposes only and do not constitute legal advice. Please consult with your company counsel to obtain legal advice
with respect to any particular need.



